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EONIKO KENTPO AHMOIIAL AIOIKHIHI KAl AYTOAIOIKHIHE

KENTPIKH EMITPONMH ESETAZEQN
29° EIZATQrIKOE AIATQNIZMOZ EZAAA

OEMATA EZETAZEQN 29°° EIZATQrKOY AIATQNIZMOY EZAAA

ENOTHTA: OPTANQZH KAI AEITOYPTIA TOY KPATOYZ
16/07/2022

OEMA 3°

H petavdaoteuon anote)el £va palvopevo koo os kaBe meplodo tng otopiag. Ta onuepva
TIOOOOTA ETAVAOTWY O OAOKANPO ToVv KOOopo &ev eival uPnAotepa ce oxéon HE Tov
MANBUOUO TayKoOUlwG art’ O,TL noov ot AA\ec meplodoug tng Lotopiag. Qotdoo, n
LETAVAOTEUON €XEL KataoTel coPBapdtepo NTNUA yLa tnv Eupwrn. Méoa ot Aiyeg SekaeTieg,
n Eupwrnn (E.E. kat etdikd n EANGSa) £xel e€eAiyBel amd meploxr eKKvNoNG LETAVOOTEUTIKWY
KUUATWY o€ TeploXr €l060XNG UETAVOOTWY HE ONUOVTLKEG TIOALTIKEC, OLKOVOULKEG KOl
KOLWVWVLKEG OUVETIELEC YLa TIG Eupwraikég Kowwvieg. Na e€etdoete tnv €€ALEN Tou Xwpou
EAeuBepiag, Aodalelag kat Atkatoouvng tng E.E. pe €udoon oTic MOALTIKEG OVTLLETWITLONG
TWV EMUTTWOEWV TNG VOULUNG KAL TTOPATUTING LETAVACTEUONC.

ENOTHTA: MIKPOOIKONOMIKH-MAKPOOIKONOMIKH KAl AHMOZzIA OIKONOMIKH
17/07/2022

OEMA 3°
ZXOAEG OLKOVOULKNG OKEWNG

AWOTE ATIOVTNOELG OTA TAPAKATW EPWTN AT AVAAOYQ LIE TN OXOAN OLKOVOMLKNG OKEYPNC:

A) Mmnopel va OUPPBAAEL N EMEKTOTIKY) VOULOMOTIKY TOALTIK OTNV OVTLUETWILON TWV
vbioewy;

B) Elvol n €mMeKTaTIK) SNUOCLOVOULKA TIOALTIKN QTTOTEAECUATLKI] OTNV OVTLUETWITLON TWV
vbioewy;

I MmopoUvV n VOULOUOTIKA Kal/f N SNUOGLOVOLKY] TIOALTLKNA VAL LELWOOUV TNV avepyia;

ENOTHTA: INQZEIZ KAl AEZIOTHTEZ
18/07/2022

1. Nowdg elvat o Mpoedpog tng BouAng onuepa;
A. NikAtog KakAoapdavng
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B. Anuntpng Bitoag
I Kwvotavtivog TaooUAog
A. Xapahaumnog ABavaaciou

2. Mold amnod TG mapakatw eival N cwotn ékdpaon;
A. T'vwoTo Tolg TAoEL

B. lvwoTo tng maon

l. Tvwoto tolg maot

A. TvwoTo Tolg maoot

3. To aBpolopa tpLwv apldBuwv elvat 30, o Sevtepog aplBuodg eival Katd 5 peyahUtepog Tou
TPWTOU KOl O TPLTOG aplOUOC eival TPUTAACLOG Tou TpwTou. Mold ivat n TR TOoU MPWToU
oplBuov;

A5

B. 10

r.15

A8

. Nowog/a eivat Npdedpoc tng Kopowdv onuepa;
. OUpooula ¢ov vtep AdlLev
. Zav KAwvt Mouvkep
ZapA MLogA
. Pounépta MetooAa

1w > ke

. 2NV mapakdatw akoAouBia 5, 9, 14, 20, 27, .... 0 emopevoC aplBuocg eivat:
34
36
37
35

BO®P W

. ApuddLlo 6pyavo yla Ty AoKNon TS VOULOHOTIKNG TIOALTIKIG 0T XWPA Hag eival:
. To Ynoupyeio OLKOVOUIKWY
. H Tpamela tng EAAASOG
H Eupwraikn Kevtpikr Tpanela
. To ECOFIN

> m> o

. H ab&non tou Baoikou emitokiou tng Eupwnaiknig Kevtpikng Tpanelag:
. Tpodobotel MANOWPLOTIKEG TILECELG

. Neplopilet TLg MANBWPLOTLKEC TUEDELG

Aev aokel emidpaon oto yeviko eminedo THwy

.ToBkoirto T

B w>» N

8. Nowdg eypaldie tnv omepa «TpafLatar;
A. Noutoivt

B. B€pvtl

. Motoapt

A. Baykvep

Yo}

. Moo pouoeio phoevei tn peyahUtepn cuAdoyr) Tou EA Mkpéko;
. \oUPBpo

>
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B. Bpetaviko
I Epuital
A. Mpado

10. Noldg eypae to £pyo «Ta otadUALA TNC OPYAGY;
A. A\umép Kapb

B. ®pavrtg Kadka

I. Epveot Xéulvyouel

A. T{wv ITALVUTEK

11. O tpatnyikoc EAeyxog £xeL wg oTo)O:

A. Na e\éyel Toug epyalOUEVOUG WG TTPOC TNV amodoon

B. Na armodwoel S10lkNTIKEG EUBUVEG yLa TUXOV ATOKALOELC ATTO TOUG GTOXOUG

. Na afloAoynoeL Tn oTPOTNYLKN TOU opyaviopol Kal vo AdBel SltopBwtika pétpa edpodoov
UTIAPXOUV aToKALoELG

A. Na mpoteivel vEa TPOOWTA yLaL TNV EKTIOVNON TOU OTPATNYLIKOU TTPOYPAULOTOG

12. OL Gueoeg kol 0pBEC anodaoelg evog SNUOGLou AslToupyol £XOUV WG OMOTEAECHAL
A. Tn BeAtiwon Tng moLOTNTAG TWV UNNPECLWY

B. Tnv tayutnta Anng anodpacswv

I. Tnv oAKn KavoToinon Twv MoALTWY

A. O\a Ta aVWTEPW

13.’Eva olkOmedo S£KA OTPEUUATWY KaL 5 TETPpAYWVLKWY LETPWV €ival (0o pe:
A. 10,5 otpépparta

B. 10,05 otpéppata

I. 10005 TETpayWVIKA HETPA

A. 10500 TETpaAywVIKA HETPOL

14. Otav ot éva kUBo Suthactaletal n MAsUPA TOU, 0 OYKOG TOU:
A. Napapével otabepog

B. AutAaoldletol

I. TetpamAaotaletal

A. OktamAaolaletal

15. Ze pa emnxeipnon epyalovrat 100 dtopa. Amo autd ta datopa 30 dropa mailouv
nodoodaipo, 20 atopa mailouv UnAcket kat 10 dtopa mailouv kal modoodalpo Kot
MTAoket. Av emAé€oupe tuxala évav epyaldpevo, old eival n mbavotnta va pnv moailet
oUte MoS0odaLPO OUTE UMAOKET;

A. 40%
B. 50%
I.60%
A. 70%

16. H A tng V18 elvat petal Twv aplBuwv:

A.2 ka3
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B. 3 kaL4
I 4 ka5
A.5kaL6

17. Evag UnaokeTUnoAlotag o€ Evav aywva METUXE 40 TOVToUG. Z€ AUTOV ToV aywva eixe 22
gvotoxec BoAEg, amod TG omoieg oL 8 Ntav BoA£g Tou 1 movtou Kot oL umolouneg 14 ntav
BoA£g Twv 2 1 Twv 3 movtwv. Mooa Tpinovta nétuye ekeivo to Ppadu o pumaokeTunoAiotag;
A3

B.4

r.5

A. Kavéva Ao To MopamAvw

18. Ta anoteAéopata Twv clyXpovwy HeBOSwVY Aettoupyiog Twv SnUOCLWY OPYOVICUWY Kal
ETUYELPNOEWV Elval:

A. O EKOUYXPOVLOUOC TNG ayopdg epyaoiag

B. H emutdyuvon tng avamtuéng

I H Queon eVOWMUATWON TWV VEWV TEXVOAOYLWV KoL TNG MANPOdOPIKNC otnv €AANVIKN
Kolwwvia Kot olkovopia

A. O\a Ta aVWTEPW

19. Ta kpdtn-péAn tng E.E. sivat:
A. 29
B. 25
r.27
A. 28

20. Nold amod TG KATWTEPW XWPEeC ev amoteAel KpATOG-HEAOG Tou Opyaviopol OLKOVOULKNG
Yuvepyaoiag kat Avamtuéng (0.0.2.A.);

A. EN\GSa

B. Toupkia

I EoBovia

A. Bpallhia

21. Mowa mtnyr evépyelag omod TIC MapaKATw Sev elval OVAVEWOLUN;
A. AloALKN

B. MlewBepuikn

I. Y6poBepuikn

A. Duowko agplo

22. 3 mowd toAn SoAodovriBnke o Priyag Oepaiog;
A. Boubaméotn

B. BeAlypadt

I. Bievvn

A. Pwun

23. Ndoeg elval oL ATtokevipwHEVeS Alolknoelg otnv EANGSa;

A.13

B.11

r.7

A5
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24. Noéte evtaxBnke n EAMGda otn {wvn tng Owovopkng kot Nopopatikns Evwong (O.N.E);
A. 1999
B. 2000
r.2001
A. 2002

25. Mold amod Ta mapakatw KpATn ival opoomovaLako;
A. NoAwvia

B. ItaAia

I. EABetia

A. Néa Znhavsia

26. No Bpeite Tov aplBPd mou to SIMAGGLO Tou, OV To EAATTWOOoUHE Katd 8, Sivel Tov aplBuo
auénuévo kata 9.

A.17

B. 10

r.20

A 12

27. Evag pabntng éypade 14 kal 16 os dVo Saywviocpota padnuatikwy. Tt Babud mpenel
va ypa et oo Tpito dtaywviopa yla va £xeL €SO 0po 16 Kat ota Tpia Staywviouata;

A.17

B. 20

r.18

A. 19

28. Evag matépag sivat 44 €Twv KAl 0 YLOG TOU eival 8 eTwv. Metd and noca £1n n nAtkic Ttou
natépa Ba eivat Tputhdcia tng NAKLAC ToU YLou;

A .12

B. 10

r.8

A6

29. O mAeupég evoc opBoywviou TaparAnAdypoppou eivat 8 m kat 12 m. Na va
Suthaolacoupe to epPaddv tou, aufavoupe tn HeyaAltepn Sidotaon katd 4 m. MNooco
TPETEL VA AUENOOUE TN HIKPOTEPN Sldotaon;

A.8

B.6

r.12

A4

30. Eva mepikAeLOoTO KpATOC SLaBETEL:

A. Movo xwplkd vdata

B. Xwptkd vdata kot cuvopelouoa {wvn

I Xwptkd vdata, upalokpnmida Kot AmoKAELOTIKY olkovoutkr {wvn (AOZ)
A. Timotoa ard Ta mapanavw

31. Me tn ouvOnkn twv Maploiwy Tou 1947 660nkav ta Awdskdvnoo otnv EAAGS:
A. ano tnv ltaAia

METAPPYOMIZH = ELNA
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B. amo tnv Toupkia
I. amno tnv NAia
A. amo Koplo oo TIG TapOmAvVW XWPES

32. H €&pa tou Akaotnpiou tng E.E. Bpioketat:
A. oTLG Bpu€éNdeg

B. oto AougepuPolpyo

l. oto XtpacBolpyo

A. otn Xdyn

33. TNV Avtlyovn tou 2odokAn, n aviutoapdBeon tou Kpgovta pe tnv Avtlyovn avadelkvUeL:
A. TNV TUpOVVLA TNG TTaTpLapXLag

B. Tn cUyKpouon avapeoa oto BTo Kol To GpUoLKO dikalo

I. TNV MAAn Twv tafewv

A. Tinmota amnod Ta napaAnavw

34. Mold amod To MOUPAKATW ATOTEAEL AVTUTPOOWIEUTLIKO Selypa tnG eAANVIKNG TToinoNng g
Avayévvnong;

A. O'Yuvog e1g Tnv EAeuBepia tou Alovuaciou ZoAwuou

B. OL Q&€¢ tou Avdpéa KaABou

. O Aov Zouav Tou Aopdou Bupwva

A. O Epwtokpttog Tou Bitagvtlou Kopvapou

35. OL U0 kaBetec MAeUpPEG VoG Tplywvou €Xouv pnkog 3 cm kot 4 cm avtiotowa. No
BpeBei n tpltn mMAgupa ToU.

A.3

B.4

r.e

A5

36. Eva pouyo kootilel 100 supw. Tnv mepiodo TwV eKMTWOEWV POPUOOTNKE UL EKTITWON
40%. MLl CUYKEKPLUEVN HEPA TWV EKMTWOEWY, £PAPUOOTNKE OTNV AEN UELWUEVN TN,
eTuA€ov ékmtwaon 15% . Mold elval n TeEAKA TR ayopag eKelvn TNV NUEPQ;

A.50

B. 60

r.45

A.51

37. Nowog elvat o emopevog 6pog Tng akoAouBbiag:
2,3,10,18,33,56,....

A. 89

B. 94

r.104

A 111

38. Ta tnv ayopd evog omutiol £vag daveloAnmeng katofaAAst apyxwa 30.000 supw Kot
mAnpwvel entt 30 xpovia pnviaia 86on 600 supw. Mold eival To cUVOALKO TOCO Tou Ba
TIANPWOEL YLOL TNV 0YyOPA TOU OTITLOU;

A. 246.000

B. 216.000
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I 198.000
A. 226.500

39. Eva TUAMO €VOG OnUociou opyaviopol OTEAEXWVETAL amo TEVTE Atopa. [Ooeg
SLaOPETIKEC TPLUEAELG ETITPOTIEG UIMOPOUE VOL CUCTHOOUE OO OUTA TA ATOUA, XWPIg va
£XEL onuooia n oepd TWV OTOPWVY OTNV KABe emitpomy) Kal Xwpig emavainyn tou idlou
atopou otny ibla enttponn;

A5

B.8

r.10

A. Kavéva amo ta mapandvw

40. e évav uma@AAnAo 866nke etnola avénon 5% otov pLeBo tou. O eTolog MANBWPLOUOC
yla to (610 £tog ntav 9%. H ayopaotikr Suvaun tou pioboul Tou urtaAAnAou:

A. auénbnke

B. pewwBnke

I. éuewve otabepn

A. Tirmota and Ta MopANAvW

41. To tnAeokOTILO TTOU TTPOadaTa TEBNKE 0€ TPpOXLA yUpw oo tnv M, ovopdletal:
A. Hubble

B. Copernicus

I. Galileo

A. James Webb

42. Mo nAeKkTpLKA Kouliva LE aVTLOTAOELS, TL HopdH EVEPYELAG KOTAVOAWVEL KOL O TL Hopdn
TNV UETOTPENEL

A. BeplLKn o NAEKTPLKA

B. XnULKA og Beppikn

I. NAEKTPLKA o€ BepIKn

A. TIUPNVLKA OE KLVNTLKA

43.To ph (ne-xa) evog Stalvpatog sival Baoiko, otav sival:
A. peyaAltepo amno 7

B. HlkpOTEPO QMO 7

l.ioope7

A. peTall mévte Kal 7

44. H kOpLa attia mpoOKANoNG Twv CELopWVY elvat:

A. n peyain Stadopd Oeppokpaciag LETALY XELLWVA KAl KOAOKALPLOU O€ La TtEPLOXN
B. n kivnon twv AtBoodatlpkwv MAAKWY

l. n maAippola Kat n QUmwtn

A. n anoéotaon TnG ZeARVNG amno tv

45. Moo amo to MopakATw Sev eival AELTOUPYLKO CUOTN O NAEKTPOVIKWY CUCKEUWV;
A. Android

B. Linux

I. Python

A. Windows
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46. 3tn «Oappa Twv Zwwv» Tou Tlwptl Opyouel, umeploxUouv:
A. Ta GdAhoya

B. Ta youpouvia

I. To oKUALA

A. oLTaupol

47. Ytov Katdhoyo Twv Mvnueiwv Maykooplag MoAtiotikng KAnpovouldg tng Ouvéoko
nephappavetat/ovrat:

A. T0 Aylo Opog

B. n AnAog

I. 0 ApxooAoyikog Xwpog Twv AeAdwv

A. 6\a Ta TAPATIAVW

48. H Maxn twv MAatalwv éAape xwpa:

A. 10490 1. X.

B. 10489 1. X.

Mto479 . X.

A. Sev €Aafe ywpa TOTE yLaTl anoxwpnoayv ot Mépaeg

49. H i6puon tou EAANVIkoU Kpdtoug avayvwpiotnke SltebBvwg:
A. pe tn Navpayia tou Navapivou to 1827

B. pe to MNpwtokoAo tou Aovdivou to 1830

I petnv A" EBvocuvéleuon tng Embavpou to 1822

A. pe tn I EBvoouvéleuon tng Tpollnvag to 1827

50. Moldg Apepikavoc Mpoedpog {Rtnoe amd tov nyEtn tng 2ofletikng Evwong Muxani
lkopumnatcod va ykpepiosl to Telyog tou BepoAivou;

A. o T{wv Outlépaivt Kévvevtu

B. o Tl Kaptep

l. o PovaAvt Priykayv

A. o T{wpTt{ Mmoug o MpeoButepog

ENOTHTA: AHMOZIA AIOIKHZH KAI AIAKYBEPNHZH
03/10/2022

OEMA 3°

ATIO TIG EUPWIAIKEG OTIG EOVIKEG SNOOLEC TIOALTLKEG:

-Mwg ouvapBpwvovtal, YeVIKOTEPA, Ol €OVIKEG ONUOOCLEC TOALTIKEG UE TIG OVTIOTOLXEG
EUPWTAIKEG;

-Mwg ekppdotnke n ouvapBOpwon auth otV TEPIMTWON TNG OUCTACEWS OPLOUEVWV
avefdpTNTWY apXWV OTn Xwpa Hag, n Snuoupyla Twv omolwv ATOV AMOTEAECUA TNG
Sladlkaolag tng eVpwMAikng evomoinong;

ENOTHTA ®OAKEAOZ: AIEONEIZ OIKONOMIKEZ ZXEZEIZ
04/10/2022

OEMA 2°
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MoAgpog otnv Oukpavia kot VEo SLEBVEC OLKOVOULKO cUOTNHOL:
o) Moleg lval oL EMUMTWOELS TOU TTOAEOU otnv Oukpavia oTLg SLEBVEIG EUMOPLKEC OXEOELC;
B) Noteg elvat oL emuTTWOoELG TOU TTOAEOU otnv Oukpavia oTnv eAANVLKI OLKOVORLLQ;

ENOTHTA ®AKEAOZ: KOINQNIKH NOAITIKH
05/10/2022

OEMA 1°

H kowwvikA pootacia tng olkoyévelag oto EAANVIKO Zuotnua Kowwvikng Aodalelag

1. Nw¢ eaodaliletal n mpootacia TNG OLKOYEVELNG O0TO EAANVIKO ZUotnpa Kowwvikng
Mpovolag;

2. Mwg KaAUTTTOVTAL TA AVAALKA TEKVA TNG OLKOYEVELAG oltd To EAANVIKO ZUoTtnua KowwvikAg
Acdaliong;

3. Noleg eival ol Baolkég eMeielg oe oxéon pe t™n SNUOYPAPLKA TIPOCAVATOALOUEVN
TIPOOTAOLO TWV OLKOYEVELWY OTN XWPA LAG;

ENOTHTA ®AKEAOZ: NMAHPO®OPIKH KAl WHODIAKOZ METAZXHMATIZMOZ
06/10/2022

OEMA 3°

1. To Eupwrnaiko MNAaiolo ALXAEITOUPYLKOTNTOG ELOAYEL ylo IPWTN GOPA TOV LNXAVIOUO
AwakuBépvnong tng AwaAsttoupylkotntag. Tu mepllapBdvel n AlakuBépvnon  tng
Awaettoupykotntag; Mota Sopn tou Yroupysiov Wndlakng AtakuBépvnong tn Staohalilel
O£ TEXVLKO KOl ONUOCLOAOYLKO £Ttinedo;

2. Na avadépete Ta SOULKA OTOLXElD EVOC OLKOOUOTAUATOG SLAAELTOUPYIKOTNTAG KAl TLG
Baolkeg apxEg Tou véou EBvikoU MAatciou Awalettoupyikdtntag. Moo sival ta €6 Kat n
ONUOOLa TWV TTPOTUTIWY YLOL TNV OVATITUEN SLOAELTOUPYLKWY UTINPECLWY;

3. Me moto tpomo n Eviaia Wndlakn MOAR — gov.gr eVOWHOTWVEL T PACIKEG QPXES
SlaAettoupylkotnTag Tou véou EBvikoU MAaioiou AlaAettoupylkdotntag, Me molo Tpomo n
OXETIKN vopoBeoia Staodalilel autr TNV evowudTwon;

ENOTHTA ®AKEAOZ: NEPIOEPEIAKH MOAITIKH KAl ANANTY=H
07/10/2022

OEMA 1°

1. Noleg NTav ot Pacikeég TAoELS LeTaBoANg Tou mMAnBuouou otnv EAAGda tnv epiodo 2011-
2021 ota Slddopa xwpLka emineda;

2. MoloL KATA TN YVWLN 00G ELVAL OL TTAPAYOVTEC OL OTIOLOL ETMINPENOAY QUTEC TLG TACELG;

3. Mota PETpa TTOALTIKAC Ba TpoTEivaTe yLa pLa Lo L.oOPPOTn KoTavopn Tou mhnbuopol oto

XWPO;
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ENOTHTA: AITAIKH TAQ2ZA
10/10/2022

The Gendered Nature of Unpaid Work

Across all societies, women undertake the majority of unpaid work; women carry out 76 per cent of the
total amount of unpaid work, over three times more than men (ILO, 2018). Starting from an early age, girls
are typically involved in domestic and care activities (more so than boys). In some countries, this has a
negative impact on girls’ ability to attend school. Women’s rights advocates have long recognized unpaid
work as a key dimension of gender inequality that negatively affects women’s empowerment and limits
the time available for paid employment, education, and leisure. Further, it exacerbates gender gaps in
employment outcomes, wages, and pensions. The International Labour Organization (ILO) estimates that
across the world, 606 million women, or 41 per cent of those currently inactive, are outside the labour
market because of their unpaid household and care responsibilities (ILO, 2018).

Notwithstanding significant growth in female labour force participation in recent decades, there has been
less progress in changing the distribution of unpaid work (referred to by Gershuny et al. (1994) as “lagged
adaptation”). Thus, gender disparities in unpaid work persist.

During the last three decades, the gap between women’s and men’s time contributions to unpaid care
work narrowed by only seven minutes per day (ILO, 2018). For the European Union and Central Asia
(EECA) region as a whole, women provide an average of about 4.5 hours of unpaid care work per day
compared to just over two hours for men (ILO, 2018; Khitarishvili, 2016: 27). Moreover, while men work
longer hours in paid employment, women continue to work longer total hours than men do overall,
bearing a ‘double burden’ or ‘second shift’ [...]

While the ‘men as breadwinners’ and ‘women as caregivers’ model may not be universal, it is still the
normative construct for gender relations in the EECA region (ILO, 2018). Moreover, even in countries with
a dual-earner paid employment model, such as Denmark, Norway and Sweden, and as was the case
historically in some countries in the EECA region, the association of domestic and care work still remains
couched along gendered lines.

In wealthier countries, unpaid work tends to be passed on to other women (for example, migrant women,
women in lower socioeconomic groups, women from ethnic minority groups) rather than more evenly
distributed with men. This has made a significant contribution to more privileged women’s economic
empowerment. In particular, changes associated with ageing populations—coupled with the reduction in
health-care budgets and social care in many countries—have led to the emergence of global ‘care chains’.
Care services thus have been transferred from poorer to richer countries, usually via female migrant
labour. These in turn create ‘care drains’, resulting in women leaving their families to provide low-paid
care work to others, shifting their family’s care responsibilities to other family members such as
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grandparents (usually grandmothers) or older female (usually sisters) children (Folbre, 2006; Ferrant and
Thim, 2019).

Although typically invisible and taken for granted, unpaid work has increasingly gained recognition in
mainstream economic policy discussions as a constraint to economic growth overall and to women’s
economic empowerment, in particular (Folbre, 2018; Sattar, 2012; Ferrant and Thim, 2019).

Historically defined as non-market work and considered to be outside the sphere of production, countries’
GDP and systems of national accounts do not include unpaid care work. Although activities such as
fetching water or fuel are theoretically included, they are generally not well documented or accounted for
(Folbre, 2018). Calculations indicate that 16.4 billion hours are spent on unpaid care work every day—the
equivalent of 2 billion people working 8 hours per day without pay. This amounts to 9 per cent of global
GDP—equivalent to USS 11 trillion (UN Women, 2020d).

Despite such costings and calculations, and the fact that socioeconomic literature and the Sustainable
Development Goals (SDGs) are increasingly recognizing the value of unpaid care work as an important
aspect of economic activity and as an indispensable factor contributing to the well-being of individuals,
their families, and societies (EIGE, 2020), the persistent devaluing of unpaid work to economies and
societies continues to be a key structural factor limiting women’s empowerment.

Indeed, unpaid care work tends to remain largely taken for granted and overlooked by policy and decision
makers, as has been the case during the COVID-19 pandemic and the response and recovery measures
pursued by governments (WBG, 2020).

Source: Empowering Women Through Reducing Unpaid Work: A Regional Analysis of Europe and Central
Asia, Unece, UN Women, 2021
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Part One: Multiple Choice Questions

I. Foritems 1to 5, choose the most appropriate synonym (options A to C) for the word in

bold in the context in which it is provided.

1. “Women'’s rights advocates have long recognized unpaid work as a key dimension of

gender inequality that negatively affects women’s empowerment and limits the time
available for paid employment, education, and leisure.”

‘ A. ‘ opponents ‘ B. ‘ critics ‘ C. ‘ proponents

2. “Further, it exacerbates gender gaps in employment outcomes, wages and

pensions.”

‘ A. ‘ reinforces ‘ B. ‘ reduces ‘ C. ‘ alters

3. “Notwithstanding significant growth in female labor force participation in recent
decades, there has been less progress in changing the distribution of unpaid work

[..].”

| A. | Although |B. | Inline with | C. | Despite
4. “Moreover, even in countries with a ‘dual-earner’ paid employment model, such as
Denmark, Norway and Sweden, and as was the case historically in some countries in the
EECA region, the association of domestic and care work still remains couched along
gendered lines”.
‘ A. ‘ articulated ‘ B. ‘ hunched ‘ C. ‘ hidden
5.

“Despite such costings and calculations, and the fact that socioeconomic literature and the
Sustainable Development Goals (SDGs) are increasingly recognizing the value of unpaid care
work as an important aspect of economic activity and as an indispensable factor contributing
to the well-being of individuals, their families, and societies (EIGE, 2020), the persistent

devaluing of unpaid work to economies and societies continues to be a key structural factor
limiting women’s empowerment.”

‘ A. ‘ superfluous ‘ B. ‘ fundamental ‘ C. ‘ extraneous
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Il. State which option (A, B or C) best expands the statements below (6 to 10).

6. In some countries

A. all children are vulnerable to accessing education or having their education discontinued.
B. unpaid work decreases young girls’ access to school.

C. gender inequalities only start in adulthood.

7. Since the late 90s,

A. women’s participation in the labor market increased considerably.

B. employment policies narrowed the gap between men and women performing unpaid work.
C. over half of the female inactive population remains voluntarily outside the labour market.
8. Unpaid care work

A. is often performed by women in addition to their paid work.

B. falls under the ‘dual-earner’ model.

C. accounts for less than half an ordinary 8-hour working day.

9. Care chain

A. has a limited geographical scope.

B. is associated primarily with ageing populations.

C. is aglobal phenomenon exacerbated by ageing and budget cuts in social welfare.

10. Care drain

A. is associated with female labour migration.

B. guarantees decent pay to female workers.

C. provides women with equal access to the labour market.

Part Two: Summary

Provide a summary of the given text, which should be between 120 and 150 words.

Part Three: Written Production

You represent a women’s think tank, called Strength in Women. You are asked to write a letter
addressed to the Greek Minister of Labour and the Minister of Migration and Asylum. In this
letter, you state the working conditions of immigrant women who provide care to our elderlies
(in nursing homes or privately). In your letter, you explain the root causes of the issue while
proposing viable solutions to reduce the effects of care-drain on the host society and the country
of origin. Your goal is to urge the Ministers to launch appropriate policies to improve working
conditions for these women and provide them with options on issues that are of vital importance
to them, such as family re-unification, social security, pension plans, etc.

Your letter should not exceed 300 words.

Sign your letter as follows: “Y.Y. On behalf of Strength in Women”
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