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ɇɘ Ůɑŭɞɡɠ ȺˊɘŰŮɚɘəɎ ɆŰŮɚɏɢɖ 
ɗɏɚɞɡɛŮ; 
 
ȾŬɘ ɔɘŬ ɞ́ɘŬ ȺˊɘŰŮɚɘəɐ ȹɘɞɑəɖůɖ; 

Ȱűɖ ɆɇȺūɃɄɃɈȿɃɈ 
ȽɆɇô ȺəˊŬɘŭŮɡŰɘəɐ ůŮɘɟɎ  
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ȹɞɛɐ  
Űɖɠ Ůɘůɐɔɖůɖɠ 

ɄɞɘŬ ŮɑɜŬɘ ŰŬ ŮˊɘŰŮɚɘəɎ ůŰŮɚɏɢɖ 

ɉɟɞɜɞɚɧɔɘɞ ˊɟɞůˊŬɗŮɘɩɜ ɔɘŬ Űɖ 

ŭɖɛɘɞɡɟɔɑŬ ůɩɛŬŰɞɠ ŮˊɘŰŮɚɘəɩɜ 

ůŰŮɚŮɢɩɜ 

ȼ ŮˊɘŰŮɚɘəɐ ȹɘɞɑəɖůɖ 

ɆɡůŰɖɛɘəɐ ˊɟɞůɏɔɔɘůɖ ï the way 

forward 
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ȷˊɧ Űɞ hollowing out (Ŭˊɞəɏɜɤůɖ) Űɞɡ əɟɎŰɞɡɠ, ůŰɞ ŮˊɘŰŮɚɘəɧ əɟɎŰɞɠ 
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ŪŮŰɘəɐ ɜɞɖɛŬŰɞŭɧŰɖůɖ 

 

ɆŰɟŬŰɖɔɘəɐ 

ɜɞɖɛŬŰɞŭɧŰɖůɖ 

 

 

 

 

 

 

 

ȽŮɟŬɟɢɘəɐ 

ɜɞɖɛŬŰɞŭɧŰɖůɖ 2 

ɆɡɜŰɞɜɘůɛɧɠ 

ɄɞɚɡŮˊɑˊŮŭɞɠ ůɡɜŰɞɜɘůɛɧɠ 

ȷɟɜɖŰɘəɐ 

ɜɞɖɛŬŰɞŭɧŰɖůɖ 1 
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ɇŬ ŬɜŬˊɎɜŰŮɢŬ ŮɛˊɧŭɘŬ  
Űɞɡ ůɡɜŰɞɜɘůɛɞɨ 

ȺɝŮɘŭɑəŮɡůɖ Performance management


